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Code of Conduct

Brisbane City Squash Members

(Centre Operator)

1. In addition to Brisbane City Squash’s General Code of Behaviour, you must meet the following requirements in regard to your conduct during any activity held by or under the auspices of Brisbane City Squash: 

2. Treat all Brisbane City Squash staff with whom they come in contact equitably and fairly. Distinctions, exclusions or restrictions based on sex, gender, sexuality, race, disability, religion, marital or parental status, age, political or religious conviction or any other factor that is irrelevant to a person's ability to work is unlawful discrimination under relevant anti-discrimination laws.

3. Refrain from any form of harassment of others.  Harassment is also unlawful under anti-discrimination laws. Brisbane City Squash members must not engage in behaviours, which may be unwelcome or which may be distressing, offensive or humiliating to others, including staff, as such behaviour may amount to harassment.  

4. Refrain from any behaviour that may bring squash, Brisbane City Squash or any Brisbane City Squash member/centre operator into disrepute.

5. In relation to breaches of this Code of Conduct, Brisbane City Squash Centres should be aware of the Constitution (to be released), which will state -

If a member -


(i)
is convicted of an indictable offence; or


(ii)
fails to comply with any of the provisions of this Constitution or By-Laws made under it; or


(iii)
has any membership fee or levy or call or charge or any instalment thereof in arrears for a period of two months or more; or


(iv)
conducts himself in a manner considered to be injurious or prejudicial to the character or interests of the Company or members generally,

the Board shall consider whether his membership shall be terminated.


The member concerned shall be given a full and fair opportunity of presenting his case and if the Board resolves to terminate his membership it shall instruct the Secretary to advise the member in writing accordingly.

